June 25, 2021

CCPU SETTLEMENT PACKAGE

This settlement package proposal includes all resolved and unresolved items as of the date of this
proposal. As a comprehensive settlement package, CCPU retains the right to revert to its most recent
proposal prior to this package on each item included if the settlement package is rejected by the State.
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CCPU Economic Counter* of 6/24/2% 6/25/21: Rate increase [State Counter of 6/15/21)
Bifferentiat-and-stots, Supplemental Rate Funding (State Counter of 6/25/21) -Registration-fees}.
Preservice and orientation: State Counter of 6/24/21
Education and training: State Counter of 6/24,/21
Non-discrimination: State Counter 6/15/21
Lists/Information: State Counter of 6/15/21
License capacity increase: CCPU Counter of 6/25/21
Rate/Quality structure review: CCPU Counter of 6/25/21 {Q'S_
Suspension/Expulsion: State Counter of 6/5/21
Duration: Inclutled-im-EEPY-Ecomomie-Gounter SHAMS ’ CIE EZ'-"L;&‘ C:f‘f (| 2 a>
Propose TAs on;
Grievance Procedure: State Counter of 6/5/21 y
State’s rights: State Proposal of smwz@ 6|zt @
Mo strike: State Proposal of 5/20/2021
JLMC: CCPU Counter of 6/7/21
Incentive to Retain Licensed Providers: State Counter of 6/15/21
Health Benefits JLMC: State Counter of 6/15/21
Retirement JLMC: State Counter of 6/15/21
PTO JLMC: State Counter of 6/15/21
Payment Timeliness and Referral JLMC: State Counter of 6/15/21
j. Dues Deduction: State Counter of 6/15/21
All TAs to date;
a. Parties/Preamble
b. Recognition
c. Mo reprisals, Savings
d, Individual Agreements
e
f
B

Tom tho o n oW

. Entire Agreement
Legislation
Addenda

*If at any time there is a need for any provider to update their rate sheet, they shall be afforded the
opportunity to do so. Such updated rates shall be effective within sixty (60) days of their submission.

CCPU reserves the right to add, modify or delete any or all proposals throughout the course of negotiations with the State

of California,




Management Counter Proposal

Date: June 15, 2021

Subject: {ﬂ(;Q (9 [%{%’L{ TA'Y r@{ﬂu/
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RATES } %;/f

For licensed family childcare providess:

A. Emergency Stabilization Rate: Starting January 1, 2022, and th June 30

|

2023, July-1.-2021, the State of California shall increase the current Regional
Market Rate ceilings as established in Education Code Section 8357 and as
licable to alternativ ment proara ureyant to Article 3 (commencing
with Section 8220) of, and CalW child car ursuantt icle 15.
ing with Section 83 Chapter F n 1 of Title 1 of
the Education Code, and the Emergency Child Care Bridge Fmggm for Foster
Children pursuant to Article 6 (commencing with Section 11461.6) of Chapter 2 of
gg 3 of Division 9 of the Welfare and Institutions Code, as those sactmns read
on May 15, 2021, from their current level te-at the 85th-75th parcentile of the
2(]15 Rag__nal Market Rage s rvey or the regmnat market rate Qg‘rlmg that existed
017, wh er is greater, to the 86th-
percantl‘[e of the EI‘J’:B Hegmnai Market Hat& suweyr for that region, inc!udmg
hourly, daily, weekly, and monthly, for both full- and part-time reimbursement
gategnr 28,

Rate Hold Harmless: Should this change result in a lower rate in any category for
any licensed family childcare provider, the provider will continue to be reimbursed
at the rate that exis n December 2021,

dmmmmmm—m&mm%
For migrant child care and development programs pursuant to Article 6

(commencing with Section 8230) of, California state preschool programs

pursuant to Article 7 (commencing with Section 8235) of, general child care and

development programs pursuant to Article 8 (commencing with Section 8240) of,
family child care home education ne etworks pursuant to Article 8.5 (commencing

with Section 8245) of, or child care and development services for children with
special needs pursuant to Article 9 (commencing with Section 8250) of, Chapter

2 of Part 6 of Division 1 of Title 1 of the Education Code, as these sections read

on May 15, 2021, who currently receive the rate established in Education Code
Section 8265, as it read on May 15, 2021: Commencing January 1, 2022, and

through June 30, 2023, the reimbursement rate shall be set at the greater of the
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Management Counter Proposal

75th percentile of the 2018 regional market rate survey or the per-child
rei ement amount f December 31 i

C. For migrant child care and develo t programs pursuant fo Aricle
(commencing with Section 8230) of, California state preschool programs

pursuant to Article 7 (commencing with Section 8235) of, general child care and

development programs pursuant to Article 8 (commencing with Section 8240) of
family child care home education networks pursuant to Article 8.5 (commencing
with Section 8245} of or child care and development services for children with
special needs pursuant to Article 9 (commencing with Section 8250) of, Chapter
2 of Part 6 of Division 1 of Title 1 of the Education Code, as these sections read
on May 15, 2021, who currently receive the rate established in Education Code
Section 8265, as it read on May 15, 2021: Commencing July 1, 2021, these
programs shall receive a cost of living adjustment to the reimbursement rates of

4.05 percent for the 2021-22 fiscal year, which would take the place of the cost of

living adjustment specified in Education Code lon 42238.1 f g 2021-22
fiscal vear.

For license-exempl family childcare providers:

D. Starting January 1, 2022, and through June 30, 2023, license-exempt family
childcare provider rates shall be increased from up to 70 percent of the licensed
family daycare home rate established pursuant to the 75th percentile of the 2016
regional market rate survey, to 70 percent of the licensed family daycare home

rate establish to the 75th per i 2018 regional m

survey for that region or the regional market rate ceiling that existed in that region
on December 31, 2017, whichever is greater, including hourly, daily, weekly, and

monthly, for both full- and part-time reimbursement categories.

Frovider Survey:

In addition to any requirements regarding an updated provider rate sheet as required
ursuant to Tltle 5 of the California Code of Regulations Sections 18224, 18413, and

other applicable childcare providers (provider) wi

rovide the following information via an lication or s in order

receive a rate increase, and in accordance with federal requirements for American

Rescue Plan Act Child Care Stabilization Funds:

E are providers (provider) will be

..Q ¢ Provider ac[liress including zip code:
&
/YEWL/
udﬁ oL
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Management Counter Proposal

® c icity o ily childcare provider:

¢ Gender of family childcare provider;

= Whether the provider is open and available to provide child care services or
closed due to the COVID-19 public health emergency;

» \What types of federal relief stipends have been received from the State;

» How funds were used; and

¢ [Documentation to show the provider met required certifications as federally

required.

Adjustment Factors Fosting:

These adjustment factors, along with the reimbursement rate categories contained in 5
CCR § 18075, shall be posted on the state-administered websites that list RMR ceilings.

Incentive to obtain g license and retain licensed providers:

State's counterproposal is attached.
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State Counter Proposal #1

Date: June 25, 2021

Subject:

SUPPLEMENTAL RATE FUNDING

Effective January 1, 2022, the state will appropriate one-hundred fifty- forty-four million
and five-hundred thousand dollars (450,000,000 $144 500,000) per fiscal year, a total of

three-hundred two-hundred eighty-nine million dollars ($200.000.000-289 000,000) over

the term of 24 months from January 1, 2022, to be used as an upfront down payment
and ongoing investment in addressing equity in, and increasing, reimbursement rates
for all childcare providers covered by this Agreement and as anticipated in the Rate and
Quality Systems Structure Review section of this Agreement. Use of the funding may
be for monthly rate adjustments or lump bonuses at the discretion of CCPU. The
methodology established by CCPU with technical assistance by the state to determine
use of this funding shall be subject to review and approval by the state to ensure it is
feasible to implement,

b\w‘ﬁ l

!
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State Counter Proposal #3

Date: June 24, 2021
Subject:

Preservice Meetings and Orientations

In accordance with Section 8439.6 of the Education Code, the state or a department,
contractor, subcontractor, or political subdivision of the state shall notify the Child Care
Providers United (CCPU) at least 10 days prior when possible or as soon as a meeting or
orientation is scheduled. CCPU shall be provided access to the entirety of all online or in-
person preservice meetings or orientations for family childcare providers conducted at the
local level at the discretion of County Welfare Departments (CWDs) and local contracting
agencies, such as but not limited to an Alternative Payment Program (APP), Family Child
Care Home Education Network (FCCHEN), and Resource and Referral Agency (R&R), or
by the CDSS Community Care Licensing Division (CCLD) Child Care Licensing Program
pursuant to Health and Safety Code Section 1596.845. Such CCPU access shall include,
and not be limited to, the ability to make a presentation about CCPU and its activities, its
negotiations and memorandum of understanding, and membership.

- For live preservice meetings or orientations, whether conducted in-person or remotely, the

CCPU shall be Ernwded the nggor_tumg-,: to make presantatmn at a time provided by the

_ﬂmwmwm {3-:}} minutas provided

for the CCPU Dresentghcn Thg entities con -service meetings and orientations

are encouraged to consider scheduling CCPL tnward the middle of the orientations to
maximize CCPU-attend Hicipation.

A. Online

1. At its discretion, CCPU may create and provide a recorded presentation, which
may be amended as determined by CCPU, to the state or a department,
contractor, subcontractor, or political subdivision of the state offering online
preservice meetings or orientations. When CCPU provides such a recorded
presentation, it shall be included as part of all preservice meetings and
orientations.

2. CCPU may also, at its discretion, have a representative or representatives in
attendance for the entirety of online preservice meetings or orientations during
the allotted 15 minutes at the end of the preservice meeting or orientation. Such
representative(s) shall be provided the opportunity to make presentations,

ﬁi\ whathar or not CCPU has provided a recorded presentation.

W el
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State Counter Proposal #3

Upon the request of CCPU, Fthe parties will alse share the backend data of who
participated, how they answered poll questions, etc. as deemed permissible to
share.

. In-person

1: av brin Cerns re ing Preservice Meetings and Orientations

P
to the JLMC established in Article XX of this Agreement, ln-persen-preservice

Upon completion of any online or in-person preservice meetings and orientations,
CCPU shall be provided with a list of providers who attended such meetings or
orientation trainings_in the event a preservice meeting or orientation is scheduled

for current providers. F servi tings or orientations held for prospecti
providers, CCPU shall be provided with a list of attendees unless an individual has
requested not to have their information shared with CCPU,

Page 2 of 2




State Counter Proposal #3 /k
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June 24, 2021 A\'ﬂ& M({ﬁ .-1“.{5& b:f el
Subject: k C‘-}%

ARTICLE XX: TRAINING AND WORKFORCE PATHWAYS
SECTION XX.1: CCPU/STATE OF CALIFORNIA JOINT TRAINING PARTNERSHIP
Training Fund and Contribution

To expand and strengthen training opportunities for family childeare providers, the parties
agree to establish a Training Partnership Fund to be known as the Joint CCPU/State of
California Training and Education Partnership Fund (the "Fund") to be established for the
purpose of creating a program for addressing the workforce needs of the state of California
as well as the career, knowledge, and skill aspirations of all family childcare providers. The
State shall eentribute-appropriate one-time forty million dollars ($40,000,000) for this
purpose upon the te-the-Fund-within-80-daye-following-the-upen-ratification of this
Agreement. Allocated funding must be liguidated by September 30, 2022; any unliquidated
funds as of September 30, 2022, shall revert to the State for investment in existing

workforce pathwa r professional development projects.

Specifically, the training supported by the Fund shall be determined by the committee
described below and will include, but not be limited to, the following:

1. The cognitive, social, emotional, and physical development of children and
approaches to learning.

Trauma-informed practices and care.
Family engagement.

Dual language learners.

Racial and Cultural Diversity

Apprenticeships, Pre-apprenticeships, and On-the-Job Learning programs

~ @ @ A o

. Additional topics, such as ean-inelude small business operations, learning
approaches for special needs children, evidence-based curriculum, design and
layout of child care spaces, self-care, and development of FCC providers as
mentors.

Appropriate uses for the Fund shall also include training and professional development
expenses; computers, books and other equipment to facilitate learning; coaching, mentors
and other staff, Efund-set-up-and-implementation; and monetary incentives for completed
training, education, and other degree requirements, subject to the ARPA Stabilization
funding requirements.

Fage 1 of 2




State Counter Propus:{ #3 g

A

The parties agree to establish a Joint Labor Management Committee (JLMC) to determine
how the appropriated funds will be utilized in accordance with the intent provided above,
and to discuss access to current and proposed trainings for family childcare providers, The
State and CCPU shall jointly determine the size and composition of the Committee; the
Committee shall, at a minimum, include representatives of the State and CCPU, and may
also include additional experts and/or stakeholders as deemed necessary and mutually
agreed upon. The JLMC will consult with entities named in Education Code section 8439.8,
as that section read on June 15, 2021. The JLMC shall meet at least monthly unless
otherwise agreed to by both parties. The dates and times of meetings shall be mutually
determined by the members of the JLMC.

Ll
TRA 35

Training Fund Committee

The JLMC may provide a report to the Director-of-the-California Department of Social
Services and California Department of Education of the JLMC's recommendations for
potential changes to current training requirements and/or for new training requirements for
family child care providers, including, but not limited to, impraving communication,
coordination, accessibility, and support around existing training, education, and quality
improvement training; developing new trainings and/or making changes to existing
trainings, if such needs are identified: expanding access to and availability of existing
and/or new trainings: developing and modifying existing training requirements providers
need to complete and any other topics that support providers in promoting the health,
safety, and development of children in care and improve upon the quality of care services
for families.

The JLMC shall determine how to ensure CCPU represented providers have full access to

the Quality Counts California Workforce Pathways Grants and any other training programs
that CDSS or CDE creates, develops or augments during the term of this agreement.

The intent of all training, education, and professional development opportunities is to

maximize participation for providers and their staffs-participation-and reduce cost and other
obstacles to participation.

SECTION XX.2 TRAINING REGISTRY

Family childcare providers shall be encouraged to register with a central training registry to
be determined by the Department of Social Services. The State and CCPU agree to
encourage the use of, and promote, the services of the training registry. The Training JLMC
shall receive atHeast monthly reports from the registry to better understand training
utilization.
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Management Counter Proposal #2

Date: June 15, 2021 /ﬂ‘*& ({W

Subject:

NON-DISCRIMINATION

The parties agree that a state agency or department charged with the administration of
any state-funded early care and education program will not discriminate against a family
child-care childcare provider because of that person’s actual or perceived race, color,
creed, religion, sex/gender, national origin, ancestry, physical disability, mental
disability, medical condition, HIVIAIDS status, genetic information, marital status, age,
political affiliation or opinion, gender identity, gender expression, sexual orientation,
military or vateran status ur uthar pmtacted uategury undar the law. Magaﬂan&%h-al

A family childcare provider may file a complaint with any entity or jurisdiction vested with
investigating and addressing such matter, including, but not limited to, the Department

f Fair Em t and Housing (DFEH), th | Equal Employment ortuni
Commission (EEOC), and the Equal Employment Opportunity Offices of the Department
of Social Services, Department of Education, or a local agency that administers a state-
funded early care and education program.

lndeﬁndent busnneﬁs owners or ciasslﬁes famih.r -::h+ldcare pmw{iars as publlc

employees. This provision does not, for any purpose, create an employer-employee

relationship between Iamtlv ﬂhrldcare providers and the state _any agency or department
an i the state, or a contractor or subcon r
inisteri state-fun rl re an ucation program.

This section shall not be subject to the Grievance and Arbitration Procedure of this
Agreement.

Alleged violations of this section may be brought to the Joint Labor Management
Committee provided for in Article XX to assess, if any, inequitable impacts of the

policies and practices of a state-funded early care and education program.
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Management Counter Proposal

. . d
:::::ne 15, 2021 /m Ldj b (Lﬁw/f [ % %L@

Liste-Provider Information

The State will provide the Union with a list of Family Childcare Providers electronically on a
monthly basis by the fifth {5th) business day of each month. This list will include:

A. Month in which the service was provided;

B. Name of all family childcare providers bargaining-unitrembers who were paid a

subsidy or subsidies in the previous calendar month
Mailing and home address, including county

Cell and work telephone number

Email address_ if known

Whether the provider is license-exempt or licensed by the California Department of

Social Services

G. Iflicensed, state facility license number-names-ef-al-licenseesfasility-name; and
license fasiliby-status

H. Primary language used, if known

mm oo

I. Contractor(s), subcontractor(s), agency(ies), or political subdivision(s) of the state
administering the state-funded early care and education program in which the
provider participates

J. Unigue provider identification number, when available-or-date-of-birth

To the extent to which any information above is being maintained as unique fields (for
example, street address, city, and zip in separate fields), then such data shall be

transmitted in existing field format,
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CCPU Counter Proposal
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CAPACITY LF*@M

The Master Plan for Early Learning and Care lifts up the need to maximize accessibility and
options for families by expanding child care supply, pointing out that equitable access to early
learning and care depends upon families having a choice of program settings near their homes
or work. Furthermore, child care options are limited as parents return to work, with the
expansion of child care slots, and are even more limited for parents seeking care in
nonstandard hours,

Further, it is the intent of CCPU and the State of California to establish a Joint Labor
Management Committee (JLMC) that will review issues related tao addressing child care deserts
and meeting the additional child care capacity necessary to serve families as California
increases subsidized child care investment in part by exploring topics related to the maximum

number of children for whom a licensed family childcare providers-is authorized to provide
care, also known as “licensed capacity. The JUMC shall conform to the standards established in

Section XX - Joint Labor Management Committees JLMGs. The State and CCPU share a-the
goals of improving how current guidelines impact families and providers te-masieize-and
maximizing licensed ehild-care-capacity while offering high quality child care and early
education and benefiting families’ well being, and will develop a joint proposal to do so. Topics
to discuss include, and are not limited to:

A. addressing barriers that prevent small licensed providess-family daycare homes from
converting mewving-to large licensed family daycare homes,

B. revisiting the age definition of infants and other children,
C. exploring increases to family daycare home ehild-eare-licensed . capacity,

D. discussing grace periods to licensing ratios for parents who are late for pickups to
improve equitable access for families using nonstandard hour care, and

E. waiver to capacity limits if needed to provide care for siblings in the same family.

The JLMC will meet at least twiee-monthly—in-erderto-reach-a-final-agreement-by-July-1- 2022,

and will consult with the California Department of Social Services (CDSS) Child Care Licensing

Program representativesfrom-licensing-subject matter experts such as_the like-Child Care Law
Center, parent groups such as the kike-Parent Voices, the R&R
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California Resource & Referral Metwork, and other appropriate stakeholders. The State and

g:ELI._aime tn work to implemfent any |ulmmnuhﬂmsmmucw T e /[2¢
pship. Joint recommendations may i

e o

uni';.r be reacheu:i b',l' mutual agreement

CCPU reserves the right to add, modify or delete any or all proposals throughout the course of negotiations with
“the State of Calitorna.

ARupst e
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CCPU Counter Proposal %/

L
June 24, 2021

RATE AND QUALITY SYSTEMS STRUCTURE REVIEW

The State and CCPU shall establish a ILMC to create a single reimbursement rate structure
that addresses quality standards for equity and accessibility to all family childcare

providers and supports positive learning and developmental outcomes for_ children,
The new rate structure should further the progress made with the Supplemental Funding In

article XX of this agreement regarding the ongoing costs of providing guality family child care

meeting families’ unmet child care needs, and changes needed to reimbursement rates and

benefits to address providers’ actual cost of care and address systemic ineguities.

The new rate structure shall be presented to the Department of Finance for inclusion in_the
Governor's Proposed Budget presented to the Legislature byia January 2023, The new rate

structure would thereafter be adjusted through collective bargaining,

The State and CCPU shall jointly determine the size and composition of the JLMC; the JLMC
shall, at a minimum, include representatives of the State and CCPU, and shall also invite
additional experts and/or stakeholders as deemed necessary and mutually agreed upon. The
State will dedicate staff to support the work of the JLMC. The State

SR
A e =

10f2




shall secure a contractor, in consultation with the ILMC, to develop recommendations for
rate reform and changes to the system of quality projects and programs.

The JLMC will meet initially within 9830 days of ratifying this Agreement and no less than

once ger month thgrggﬂ;g MMWMW S

CCPU reserves the right to add, modify or delete any or all proposals throughout the course of negotiations with
tha State of Callfornia.
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Management Counter Proposal

Date: June 5, 2021
Subject:

SUSPENSION AND EXPULSION

The CDSS State and CCPU agree to establish a Joint Labor Management Committee
(JLMC) to discuss evaluate-the suspension and expulsion practices among family
childcare providers and make recommendations for potential changes related to
prohibiting the expulsion or suspension of a child by a family childcare provider,
including access to sufficient reso and/or training for providers and parents to wo
with all children. In doing so, the JLMC will consider Education Code section 8239.1.

&BES The State and CCPU shall jointly determine the size and composition of the
Committee; the Committee shall, at a minimum, include representatives of the State
and GCPU the-Unien, and may also include additional experts and/or stakeholders as
deemed necessary and mutually agreed upon.

Ne-later-than-sbemenths At any time before the expiration of this Agreement, the
committee may-provide decide to publish a report of their findings and
recommendations te-the-Directorof-the-D pf-Soclal-Services

.........
Cr - =Ty =
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Management Counter Proposal

Date: June 15, 2021
Subject:

DURATION

I'his Collective Bargaining ngeement between CCPU and the State of Callfnrma shall

be effective from the date we-aehi z s of
fuli ratification and sha!l remain i m fuli farce and effer:.t unhi July ’1 EEEBW
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Management Counter Proposal #3

Date: June 5 2021

Subject: Grievance Process

GRIEVANCE AND ARBITRATION PROCEDURE
l. Purpose

A. This grievance procedure shall be used to process and resolve grievances
arising under this Agreement. Nothing in this procedure shall preempt or
otherwise prohibit the parties from engaging in other dispute resolution
procedures established by law.

B. The purposes of this procedure are:
1. To resolve grievances informally at the lowest possible level.

2. To provide an orderly procedure for reviewing and resolving grievances
promptly.

Il. Definitions
A. A grievance is a dispute between one or more of the parties below involving the

interpretation, application, or enforcement of the express terms of this

Aﬂmament S isoute agarding-established lav palic 2 i

----- 3

ntained in this

- Decisions or acti taken by the state that are not
Adreeme e not subj o the griev and arbitration proc

B. As used in this procedure, the term “party” means CCPU, a child care provider,
the State, the Department of Social Services, the Department of Education, or
County Welfare Departments, and local contracting agencies. "Department”
means either the Department of Social Services or Department of Education
depending on the nature of the dispute and the appropriate entity to address
the matter.

.  Time Limits

Each party involved in a grievance shall act quickly so that the grievance may be
resolved promptly. Every effort should be made to complete action within the time
limits contained in the grievance procedure. However, with the mutual consent of

the parties, the time limitation for any step may be extended.

ﬂ ’Vﬂl 74 Gl 2!
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Management Counter Proposal #3

Waiver of Sleps

The parties may mutually agree to waive any step of the grievance procedure;
insluding advansing-the matterto-GalkR,

Fresentation

At any step of the grievance procedure, a party may request a grievance
conference. Grievances may not be amended unless by mutual consent once filed
at the formal leval,

Informal Discussion

Disputes shall be initiaily discussed with the applicable pariies, and the respondent
shall respond in writing within seven calendar days of the discussion.

Formal Grievance — Step 1

A. If an informal grievance is not resolved to the satisfaction of the grievant, or the

grla‘uant fails to receive a timely response at the informal leve! as specified
above, the-writien-response-at-the-nitiaHevel, a formal grievance may be filed no

later fﬁuﬂﬁen {14) calendar days after the child care provider receives the

informal grievance response or the applicable due date if there is no response.

. A formal grievance shall be initiated in writing and shall be filed with the local

agency. Said grievance shall include a statement as to the alleged violation; the
specific act(s), dates, and times causing the alleged violation; any names of
individuals involved; the specific article of this Agreement allegedly violated; any
steps already taken to resolve the matter; and the specific remedy or remedies
being sought.

. Within fourteen (14) calendar days after receipt of the formal grievance, the

person designated as the first formal level of appeal shall respond in writing to
the grievant. A copy of the written response shall be sent concurrently to CCPU
by the designee.

Viil. Formal Grievance — Step 2

A. If the grievant is not satisfied with the decision rendered pursuant to Step 1, or

does not receive a timely decision as specified above, the grievant may appeal
the decision within fifteen (15) calendar days after receipt,_or the applicable due

date if there is no response, to the person designated as the applicable
department's formal level of appeal.

B. Within fifteen{15) thirly (30) calendar days after receipt of the appealed

grievance, the department designee shall respond in writing to the grievance. A
copy of the written response shall be sent concurrently to CCPU and CalHR by
the department designee.

<N & E 0¥
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Management Counter Proposal #3

IX. Formal Grievance - Step 3

A. If the grievance is not resolved at Step 2, within thirty (30) calendar days after
receipt of the second level response, the-Urion CCPU shall have the right to
submit the grievance to arbitration by making the request to CalHR. If the
grievance is not submitted to arbitration within thirty (30) calendar days after
receipt of the third level response, it shall be considered withdrawn.

B. Within fifteen (15) calendar days after the notice requesting arbitration has been
served on the State, the-Unien CCPU shall contact the State to mutually select
an arbitrator. If the parties cannot mutually agree upon an arbitrator within fifieen
t1e)-forty-five (45) calendar days after the request to select an arbitrator has
been served, the-Unien CCPU may request the State Mediation and Conciliation
Service or the Federal Mediation and Conciliation Service to submit to both
parties a panel of nine (9) arbitrators. Within fifteen (15) calendar days after
receipt of the panel of arbitrators from the State Conciliation and Mediation
Service or the Federal Mediation and Conciliation Service, the-Unien CCPU shall
contact the State in writing and request to strike names from the panel. The
parties shall have ten (10) business days to meet and alternately strike names
until only one name remains and this person shall be the arbitrator.

C. CCPU shall have one hundred eighty (180) calendar days after appealing the
grievance to request in writing to strike for arbitrators. If the request to strike
arbitrators is not made within one hundred eighty (180) calendar days, the
grievance shall be considered withdrawn and CCPU may not proceed to
arbitration.

D. The arbitration hearing shall be conducted in accordance with the Voluntary
Labor Arbitration Rules of the American Arbitration Association. The cost of
arbitration-shall be borne equally between the parties unless the parties mutually
agree to a different arrangement.

E. An arbitrator may, upon request of the-Unien CCPU and the State, issue the
arbitrator's decision, opinion, or award orally upon submission of the arbitration.
Either party may request that the arbitrator put the arbitrator's decision, opinion,
or award in writing and that a copy be provided.

F. The arbitrator shall not have the power to add to, subtract from, or modify this

Agreement. Only grievances as defined in this section shall be subject fo
arbitration. in all arbitration cases, the award of the arbitrator shall be final and

binding upon the parties.
g up p \@blle
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Management Proposal

Date: May 20, 2021
Subject:

All State rights and funclions, excepl those which are expressly abridged by this

m_mn vasted w|tl1 tha Stﬁa Nagh:ng ]g this MQQ is m;eggeg o

set forth in the Cali o Chi T Facilitie Ac "(Chater 3.4 Icnmmenclnq with
Section 1596 ?{]1, Chagtar 3.5 I.’cummencl_g with Section 1596 QEI}, and Chagtgr 36
BN s alth & 3fe and
alifornia Cc}da of R A ing in this is i nded tl:l mterfere with
the ability of the State tne Siata Daggr!mant of Education, the State Department of
Social Services, another departrment or agency, or litical subdivisi et

comply with the requirements of federal grants or federal funding.

The rights of the State include, but are not limited to the exclusive right to establish th
State’s miss:ons, E_ug_rams objecti actim actiul;i-eg, and priorities in accordance with

ch ve th Stal:e ] mlssmns rograms ub ectivau ar.‘.twﬁias standa g, guidance, and

riorities for st und rly care and education programs; fake all necessary actions
to carry out its mission in emergencies; maintain and promote the efficiency of public
operations entrusted to the State; to adopt, amend, or repeal in accordance with
Chapter 3.5 (commenging with Section 11340) of Part 1 of Division 3 of Title 2 of the
Government Code any rules and regulations which may be necessary to carry out its

duties.
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Management Proposal

Date: May 20, 2021
Subject:

NO STRIKE

During the term of this Agreement. neither
family childcare provider, for any reason, will authorize. instiqate. i itute, aid, condone
or engage in a work slowdown, work stoppage, strike, sympathy strike, unfair labor

practice strike, or any other interference with state-subsidized child care.

Nothing in thi ction shall be ¢ d t ibit a licensed family daycare home
m dis in ndi i i lining any of its employee

who violate this section.

Nothing in this section shall be construed to limit the abili
Social Services from taking any action to ensure the health and safet f children in
e pursuant to the Child Day Care Facilities Act (Chapter 3.4 menci it
Section 1596.70), Chapter 3.5 (commencing with Section 1596.90). and Chaot 3.6

(commencing with Section 1597.30) of Division 2 of the Health and Safety Code).
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CCPU Proposal

Date: June 7, 2021
Subject:

JOINT LABOR MANAGEMENT COMMITTEES

A. The State and CCPU encourage the use of Labor Management Committees to
address issues of mutual concern in a problem-solving context. Upon request of
either party, a Joint Labor Management Committee (JLMC) shall be established
to address specific or ongoing issues,

B. ﬁnn established JLMC shall adhere to the following guidelines unless otherwise
expressly modified by this Agreement:

1. The JLMC will consist of equal reasonable number of state representatives
selected by the state and CCPU representatives selected by CCPU.

2. JLMC recommendations, if any, will be advisory in nature.

3. JLMC meetings shall not be considered contract negotiations and shall not be
considered a substitute for the grievance procedure.

4. Dates and times of meetings and agendas of the JLMC's shall be mutually
determined by the members of the JLMC.
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Management Counter Proposal #2

Date: June 15, 2021
Subject:

INCENTIVE TO RETAIN LICENSED PROVIDERS

The State shall appropriate three million one hundred and sixty thousand dollars
($3,160,000) one-time for the purpose of providing incentive payments to family child
care providers who become and remain licensed, as outlined below.

When any unlicensed provider-individual obtains a Family Daycare Home license on or
after June 28, 2021, and has maintained an active license for twelve (12) consecutive
months, such provider shall receive a one-time incentive payment in the amount of five
hundred dollars ($500) to be distributed by the State Department of Social Services.
These incentive payments shall be provided to the extent that appropriated allosated
funds are available or until June 30, 2023, whichever comes first.
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Management Counter Proposal

Date: Junes 15, 2021
Subject:

HEALTH BENEFITS STANDING JLMC

The Slale and CCPU agree to establish a standing |lealth Benefits Joint Labor
Management Committee (JLMC) to discuss access to quality affordable healthcare
benefits for all CCPU bargaining unit members. The committee shall work towards joint
recommendations on how achieve access to quality affordable healthcare Including any
immediate steps that may be taken to begin supporting those providers that currently do
not have access to high-quality healthcare or may not be able to afford it. The first task
of the committee shall attempt to make recommendations on what could be done to
immediately improve access to healthcare for providers in time to be considered by the
current legislative cycle that ends on September 10, 2021. The State and CCPU agree
to work in partnership to execute any joint recommendations this JLMC may propose.
Joint recommendations may only be reached by mutual agreement.

The Health Benefits JLMC shall meet as-oflen-as-necessan-to-achieve-He-objestives
with-a minimum of one meeting a month with its in#tiai meating occurring no later than
July 15, 2021.

The State and CCPU shall jointly determine the size and composition of the Committee;
the Committee shall, at a minimum, include representatives of the State and CCPU, and
may also include additiona! experts and/for stakeholders as deemed necessary and
mutually agreed upon.
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Management Counter Proposal

Date: June 15, 2021
Subject;

STANDING RETIREMENT BENEFITS JLMC

The State and CCPU agree to establish a standing Retirement Benefits Joint Labor
Management Committee (JLMC) to discuss access to retirement benefits for all CCPU
bargaining unit members. The committee shall work towards joint recommendations on
how to provide access to retirement benefits for providers including any immediate
steps that may be taken to begin supporting those providers that currently have been
providing care and early education to children for an extended period of time. The first
task of the committee shall be to attempt to make recommendations on what could be
done to immediately improve access to retirement benefits for providers in time to be
considered by the current legislative cycle that ends on September 10, 2021. The State
and CCPU agree to work in partnership to execute any joint recommendations this
JLMC may propose. Joint recommendations may only be reached by mutual
agreement.

The Retirement Benefits JLMC shall meet as-oHen-as-necessanto-achieve-ts

ebjestives-with-a minimum of one meeting a month with its initial meeting occurring no
later than July 15, 2021.

The State and CCPU shall jointly determine the size and composition of the Commitiee;
the Committee shall, at a minimum, include representatives of the State and CCPU, and
may also include additional experts and/or stakeholders as deemed necessary and
mutually agreed upon.
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Management Counter Proposal

Date: June 15, 2021
Subject:

PAID TIME OFF STANDING JLMC

The State and CCPU agree to establish a standing Paid Time Ol Juint Labor
Management Committee (JLMC) to discuss access to meaningful Paid Time Off for all
CCPU bargaining unit members. The committee shall work towards joint
recommendations on how to ensure providers have access to meaningful paid time off
so they can rest and recover from iliness when necessary. The first task of the
committee shall be to attempt to make recommendations on what could be done to
immediately increase any current paid time off for providers in time to be considered by
the current legislative cycle that ends on September 10. The State and CCPU agree to
work in partnership to execute any joint recommendations this JLMC may propose.
Joint recommendations may only be reached by mutual agreement.

The Paid Time Off standing JLMC shali meet as-often-as-necessary-lo-achieve-its
ebjectives-with a minimum of one meeting a month with its initial meeting ocecurring no
later than July 15, 2021.

The State and CCPU shall jointly determine the size and composition of the Committee;
the Committee shall, at a minimum, include representatives of the State and CCPU, and
may aiso include additional experts and/or stakeholders as deemed necessary and
miutually agreed upon.
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Management Counter Proposal

Date: June 15, 2021
Subject:

PAYMENT TIMELINESS AND REFERRAL PROCESS JLMC

The State and CCPU agree to establish a standing payment timeliness and referral
process Joint Labor Management Committee (JLMC) to discuss the following topics:

= How to improve the referral processes of political subdivisions, contractors, or
subcontractors charged with the administration of a state-funded early care and
education program, as defined in subdivision (f) of Section 8431 of the California
Education Code.

e Information to be Included with payments to providers.

* Improve the current practices so providers receive timely, regular and accurate
payments for care provided. :

* Improve current practices so providers can be made whole expediently when
underpayments occur.

* Create a fair process to resolve overpayment issues.

The committee shall work towards joint recommendations on the topics listed above.
The first task of the committee shall be to attempt to make recommendations on what
could be done to immediately fix any issues and barriers to providers receiving timely
payments as well as a clearer and more streamlined referral process. The State and
CCPU agree to work in partnership to execute any joint recommendations this JLMC
may propose. Joint recommendations may only be reached by mutual agreement.

The Payment timeliness and Referral process JLMC shall meet as-oflep-as-nocessary

to-achieve-its-objectives-with-a minimum of one meeting a month with its initial meeting

occurring no later than July 15, 2021.

The State and CCPU shall jointly determine the size and composition of the Committee;
the Committee shall, at a minimum, include representatives of the State and CCPU, and
may also include additional experts and/or stakeholders as deemed necessary and
mutually agreed upon.
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Management Counter Proposal #2

Date: June 15, 2021
Subject:

DUES DEDUCTION

I'he parties agree to establish a Joint Labor Management Committee (JLMC) to
facilitate the obligation as set forth in Education Code section 8436. The JLMC will
explore and determine a process by which membership dues may be automatically
deducted and remitted to CCPU. The JLMC shall meet at least every-two-weeke-once
per month until automatic dues deductions are implemented. The JLMC will consist of
equal reasonable number of state representatives selected by the state, and CCPU
representatives selected by CCPU. The dates and times of meetings shall be mutually
determined by the state and CCPU. Nothing in this section shall prohibit CCPU from
unilaterally taking steps to implement the provisions of Education Code section 8436.
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Management Counter Proposal

Date: January 21, 2021
Subject:

PREAMBLE

This Memor m of Un tandin OU or Agreement) is entered int the STAT
OF CALIFORNIA, including the State Department of Education, the State Department of
Social Services, any other state department or agency, any contractors or
subcontractors, and any political subdivisions of the state that are administerin a state-
funded early care and education program (hereinafter refe ggg to as the State). and
ILD C RE PROV. ERS UN#T D CL‘:PU r Union to h u:ldm tter
- C i = s

The hcth B purpo rom ity, ac and stability in the early care and
unit of family childcare providers t

choos rovider o tion to act as their unit's representative on all matters
spec in the Act: and to te full nication een family childcare
roviders and the stat rmittin a rovider organization certified as the
epresentative of family childcare pr to meet and confer w!m the state rggard:ng

matters within the scope of reg@iLF ion and other areas as mutually agreed upon in
negotiations.

LA (/2
o e ”‘&W pedoer

Page 1 of 1




Management Counter Proposal

Date: January 21, 2021
Subject:

RECOGNITION

Pursuant to the Public Employment Relations Board Certification SA-PC-1-N, the State
recognizes Child Care Providers United (CCPU) as the certified provider organization

as defined by Education Code section 8431, subdivision (a), and as the exclusive
iating agent for all family childcare providers as defined by Education Code

[
section 8431, subdivision (b).
F'urs an Educ tmn Cc:da 5 chnn 3435 and Gwamment Cc- = s&mtion 19815.4

Resﬂumea or th irdes naa sthe Guvamarsdes nated re resantatwa for mesting
and con as i A hall t}tiat& excl ith the Director
or their designee, amant as otherwi acifica : 2re
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CCPU Counterproposal

May 31, 2021

NO-DISCRIMINATION NO REPRISALS

The parties agree that the state, any political subdivision, contractor, or subcontractor charged
with the administration of a state-funded early care and education program shall not interfere
with, intimidate, retaliate, restrain, coerce or discriminate against any family childcare provider
because of the exercise of the provider’s rights granted pursuant to this Agreement, and the
Building a Better Early Care and Education System Act.

CCPU reserves the right to add, modify or delete any or all proposals throughout the course of negotlations with
the State of California.
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Date: May 20, 2021
Subject:

SAVINGS CLAUSE

Management Proposal

Should any provisions of this Agreement be found unlawful

iurisda-:taan or be inv

alidated by subsequeantly ena

a court
n, the

inder of the

alidation of any provision

ull forc and effact Llnnn the inv

as gractlggble to attempt to renegotlate the terms aft
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Management Proposal

Date: May 20, 2021
Subject:

INDIVIDUAL AGREEMENTS

The hall not n iate with or enter into memoranda of understanding with one or

re family childcare i amend final grievance re or grant rights or
benefits not covered in this Agreement n ily childcare provider unless such
action is with ncu
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ENTIRE AGREEMENT

CCPU Counterproposal J ‘ﬁ L ] u’ﬁl _
/!.P‘ é E! ggg ‘I W j’w h;fiayai 2021

This Agreenient sets forth the full snd entirg understanding of the parties. rﬂﬂarr"ﬁﬂ the
matters contained herein, and any other prior or existin understandin reement
by the parties, whether formal or informal, regarding an such matters are hereb
superseded. Except as provided in this Agreement it d and un d that
each party to this Agreement voluntarily waives its right to negotiate with respect to any

matter raised in negotiations or covered by this Agreement, for the duration of the
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CCPU Counterproposal

CCPU reserves the right to add, modify or delete any or all proposals throughout the course of negotiations with
the State of California.
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Management Proposal

Date: May 26, 2021
Subject:

ADDENDA

The COVID-19 Relief Agteemne
reement as an ad Ui,

Upon full ratification of the COVID-19 Relief Agreement dated April 19, 2021 and signed
on April 20, 2021, said ment shall be inc rated as an addendum herein.
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CCPU Counter Proposal

lune 3, 2021

LEGISLATION

Fhe-Uaien CCPU will notify CalHR of any legislation that it sponsors which, to its knowledge, has
an effect on this Agreement,

CalHR will notify the Union of any legislation CalHR, the State Superintendent of Public

Instruction at the California D

Services sponsors which, to its knowledge, has an effect on this Agreement.

Th otifications shall occur i i i i e Legislature.

CCPU reserves the right to add, modify or delete any or all proposals throughout the course of negotiations with
the State of California.
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